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Annotation. This study examines the extent to which teacher feedback shapes 

students’ academic achievement. It provides a comprehensive analysis of various feedback 

types and identifies those most aligned with contemporary pedagogical practices, while also 

drawing upon prior research exploring both student and teacher perceptions of feedback. The 

research adopts a secondary descriptive methodology, synthesizing findings from earlier 

studies on the relationship between teacher feedback and academic outcomes. Based on this 

analysis, a structured feedback model is proposed to enhance its effectiveness within 

classroom instruction. The findings consistently indicate that all forms of feedback exert a 

positive influence on student performance. 
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Annotatsiya. Ushbu tadqiqot o‘qituvchi tomonidan beriladigan fikr-mulohazalarning 

(feedback) talabalar akademik muvaffaqiyatiga qanchalik ta’sir ko‘rsatishini o‘rganadi. 

Maqolada fikr-mulohazalarning turli turlari har tomonlama tahlil qilinadi va zamonaviy 

pedagogik amaliyotlarga eng mos keladiganlari aniqlanadi; shu bilan birga, talaba va 

o‘qituvchilarning fikr-mulohazalarga nisbatan qarashlari yuzasidan o‘tkazilgan oldingi 

tadqiqotlarga tayaniladi. Tadqiqotda ikkilamchi deskriptiv (tavsiflovchi) metodologiya 

qo‘llanilgan bo‘lib, unda o‘qituvchi fikr-mulohazalari va akademik natijalar o‘rtasidagi 

bog‘liqlikka oid avvalgi izlanishlar natijalari umumlashtiriladi. Ushbu tahlil asosida dars 

jarayonida fikr-mulohazalar samaradorligini oshirish uchun tizimli model taklif etiladi. 

Tadqiqot natijalari barcha turdagi fikr-mulohazalar talabalar natijalariga ijobiy ta’sir 

ko‘rsatishini muntazam ravishda tasdiqlaydi. 

Tayanch so‘zlar: o‘qituvchi fikr-mulohazasi, akademik muvaffaqiyat, 

shakllantiruvchi baholash, yakuniy baholash, konstruktiv fikr-mulohaza, tuzatuvchi fikr-

mulohaza, talabalar faoliyati, o‘quv natijalari, motivatsiya, o‘z-o‘ziga ishonch (self-efficacy), 

pedagogik amaliyotlar, metakognitsiya, tengdoshlar fikr-mulohazasi, o‘z-o‘zini tahlil qilish, 

ta’lim samaradorligi, o‘qitishni takomillashtirish, sinfdagi muloqot. 

Аннотация.  Данное исследование изучает степень влияния обратной связи от 

учителя на академическую успеваемость учащихся. В работе представлен 

всесторонний анализ различных типов обратной связи и выявлены те из них, которые 

наиболее соответствуют современным педагогическим практикам. Также 

учитываются данные предыдущих исследований, посвященных восприятию обратной 

связи как учащимися, так и учителями. В исследовании используется вторичная 
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описательная методология, синтезирующая выводы более ранних работ о взаимосвязи 

между обратной связью учителя и академическими результатами. На основе 

проведенного анализа предлагается структурированная модель обратной связи для 

повышения её эффективности в процессе обучения. Результаты последовательно 

указывают на то, что все формы обратной связи оказывают положительное влияние на 

успеваемость учащихся. 

Ключевые слова: обратная связь учителя, академическая успеваемость, 

формирующее оценивание, суммативное оценивание, конструктивная обратная связь, 

корректирующая обратная связь, показатели учащихся, результаты обучения, 

мотивация, самоэффективность, педагогические практики, метапознание, обратная 

связь от сверстников, саморефлексия, эффективность образования, совершенствование 

преподавания, взаимодействие в классе. 

Introduction 

Feedback can be defined as information provided to individuals or groups regarding 

their performance in relation to predetermined goals or standards. It may be conveyed through 

verbal communication, written evaluation, or non-verbal cues, and serves as a critical 

mechanism for facilitating improvement, promoting adjustment, and enhancing overall 

outcomes. Within educational contexts, teacher feedback encompasses the provision of 

targeted comments, evaluative judgments, and instructional guidance aimed at improving 

students’ understanding and academic performance. Such feedback may occur during 

classroom interaction, through written assessments, or as part of structured learning activities. 

Effective feedback is characterized by specificity, constructiveness, and practical 

applicability, enabling students to refine their knowledge and skills. Moreover, it supports 

learners in identifying both their strengths and areas requiring further development, thereby 

fostering deeper engagement with subject content. Timely and individualized feedback is 

particularly instrumental in helping students achieve their learning objectives and develop 

higher-order understanding. A systematic consideration of feedback types is essential for 

evaluating its impact: 

1. Positive Feedback – reinforces achievement and effort, thereby enhancing motivation 

and self-efficacy.  

2. Constructive Feedback – provides targeted recommendations for improvement and 

performance enhancement.  

3. Corrective Feedback – addresses errors and misconceptions, promoting conceptual 

clarity.  

4. Descriptive Feedback – offers detailed accounts of performance without necessarily 

prescribing solutions.  

5. Formative Feedback – delivered continuously throughout the learning process to 

support ongoing development.  

6. Summative Feedback – provided at the conclusion of learning activities, offering an 

overall evaluation of outcomes.  

7. Peer Feedback – facilitates collaborative learning and critical engagement among 

students.  

8. Self-Reflection Feedback – encourages metacognitive awareness and self-regulated 

learning.  
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Each of these forms fulfills distinct pedagogical functions and can be strategically 

implemented to optimize student learning outcomes. 

Literature Review 

Teacher feedback constitutes a fundamental component of the educational process, 

exerting a significant influence on student achievement (A. M. M Mahmudul Hasan, 

2024)[5]. Empirical evidence suggests that students who receive consistent and timely 

feedback demonstrate higher levels of academic performance (Madigan & Kim, 2021) [7]. A 

substantial body of research confirms the positive correlation between feedback and learning 

outcomes. According to Guardia et al (2019)[3], prompt feedback enables students to better 

comprehend academic expectations, thereby encouraging sustained effort and improvement 

in both academic and social domains. Given that learners progress at varying rates, the 

provision of supportive and encouraging feedback plays a crucial role in enhancing 

confidence and motivation.  

Furthermore, studies by Ye & Liu (2023)[8] indicate that clearly articulated and 

attainable expectations significantly increase the effectiveness of feedback, particularly 

following assessments such as examinations and project-based tasks. Teacher expertise and 

awareness are essential in maximizing the impact of feedback. Educators must be capable of 

adapting feedback strategies to accommodate individual learner differences. As noted by 

Dahal et al (2022) [2], effective feedback enables students to evaluate their performance, 

identify areas for improvement, and maintain motivation for continued learning. The diverse 

feedback strategies outlined in the Introduction section further support this process. 

 Method 

The present study employs a secondary descriptive research design. Data were 

collected through a systematic review of existing literature and empirical studies addressing 

teacher feedback and its impact on student achievement. The collected data were 

subsequently analyzed and presented in a descriptive format, highlighting key patterns and 

findings across studies. 

Results and Discussion 

The findings of this study indicate that teacher feedback exerts a multifaceted positive 

influence on students’ academic performance, as well as on their social development and 

overall educational success. The reviewed literature consistently identifies feedback as a 

critical factor in the learning process, functioning not only as a motivational tool but also as 

a mechanism for fostering self-improvement and resilience. Feedback occupies a central 

position in numerous theories of learning and instruction, and a nuanced understanding of its 

effective application can significantly enhance both pedagogical practice and theoretical 

advancement (Bangert-Drowns, R.L., Kulik, C.L., Kulik, J.A., & Morgan, M.T., 1991. “The 

instructional effect of feedback in test-like events”)[1]. Empirical studies demonstrate that 

feedback which is specific, timely, and constructive contributes to increased student 

motivation, self-confidence, and academic achievement. It enables learners to identify their 

strengths and weaknesses, thereby promoting deeper engagement and improved learning 

outcomes.  

However, the effectiveness of feedback is contingent upon its quality and delivery. As 

emphasized by J Hattie and H Timperley (2007. “The power of feedback”),[4] factors such 

as timing, clarity, and the balance between positive and negative feedback are critical 

determinants of its impact. Feedback that lacks clarity, consistency, or appropriateness may 

fail to produce the intended outcomes. Similarly, Kulhavy and Stock (1989. “Feedback in 

written instruction: The place of response certitude”) [6] highlight that ineffective or 
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misapplied feedback can neutralize its potential benefits. Consequently, it is imperative that 

educators receive adequate training in the design and delivery of feedback tailored to 

individual learner needs and instructional objectives. High-quality feedback not only 

enhances academic performance but also shapes students’ attitudes toward learning, 

encouraging greater autonomy and responsibility. 

Conclusion 

The dynamic exchange of feedback between teachers and students plays a pivotal role 

in enhancing academic achievement. Constructive and well-structured feedback not only 

improves students’ comprehension of subject matter but also strengthens their motivation and 

self-confidence. This continuous feedback cycle fosters a supportive and engaging learning 

environment, enabling students to overcome challenges and strive for academic excellence. 

Investing in teacher training and promoting a culture of effective feedback within educational 

institutions can significantly improve student outcomes. Recognizing the critical importance 

of feedback benefits both learners and educators, ultimately contributing to more effective 

teaching practices and improved educational standards. 
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