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Annotation. This study examines the extent to which teacher feedback shapes
students’ academic achievement. It provides a comprehensive analysis of various feedback
types and identifies those most aligned with contemporary pedagogical practices, while also
drawing upon prior research exploring both student and teacher perceptions of feedback. The
research adopts a secondary descriptive methodology, synthesizing findings from earlier
studies on the relationship between teacher feedback and academic outcomes. Based on this
analysis, a structured feedback model is proposed to enhance its effectiveness within
classroom instruction. The findings consistently indicate that all forms of feedback exert a
positive influence on student performance.
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Annotatsiya. Ushbu tadqiqot o‘qituvchi tomonidan beriladigan fikr-mulohazalarning
(feedback) talabalar akademik muvaffaqiyatiga ganchalik ta’sir ko‘rsatishini o‘rganadi.
Magolada fikr-mulohazalarning turli turlari har tomonlama tahlil gilinadi va zamonaviy
pedagogik amaliyotlarga eng mos keladiganlari aniglanadi; shu bilan birga, talaba va
o‘qituvchilarning fikr-mulohazalarga nisbatan qarashlari yuzasidan o‘tkazilgan oldingi
tadgigotlarga tayaniladi. Tadgiqotda ikkilamchi deskriptiv (tavsiflovchi) metodologiya
qo‘llanilgan bo‘lib, unda o‘qituvchi fikr-mulohazalari va akademik natijalar o‘rtasidagi
bog‘liglikka oid avvalgi izlanishlar natijalari umumlashtiriladi. Ushbu tahlil asosida dars
jarayonida fikr-mulohazalar samaradorligini oshirish uchun tizimli model taklif etiladi.
Tadqgigot natijalari barcha turdagi fikr-mulohazalar talabalar natijalariga ijobiy ta’sir
ko‘rsatishini muntazam ravishda tasdiglaydi.

Tayanch so‘zlar: o0‘qgituvchi  fikr-mulohazasi, akademik  muvaffaqgiyat,
shakllantiruvchi baholash, yakuniy baholash, konstruktiv fikr-mulohaza, tuzatuvchi fikr-
mulohaza, talabalar faoliyati, o‘quv natijalari, motivatsiya, o‘z-o0°ziga ishonch (self-efficacy),
pedagogik amaliyotlar, metakognitsiya, tengdoshlar fikr-mulohazasi, 0‘z-0°zini tahlil qilish,
ta’lim samaradorligi, o‘qitishni takomillashtirish, sinfdagi muloqot.

AHHOTaIII/lﬂ. I[aHHOG HUCCIICA0BAHUC U3YYACT CTCIICHb BJIUAHUA 06paTHOI71 CBA3U OT
YUUTENs Ha aKaJIeMHUYEeCKyl0 YCIeBaeMOCTh yuammxcs. B palore mnpexacraBieH
BCGCTOpOHHI/If/'I AdHAJIN3 PA3JIMIHBIX THUIIOB O6paTHOI>'I CBA3U U BBIABJICHBI TC U3 HUX, KOTOPLIC
Hanboee COOTBCTCTBYIOT COBPEMCHHBIM Ineaarorut4yeCKum IMpaKTUKaM. Taxxke
YUYUTBIBAKOTCS JAHHBIE MPEIBIAYIINX UCCIECAOBAHUM, TOCBSAIIEHHBIX BOCHPUSATHIO 06paTH0171
CBA3U KaK Yy4YalllUMHUCA, TaK WU YUUTCISAMH. B HCCIICAOBAHUN HCIIOJB3YCTCSI BTOPHYHAA
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onmcarciibHad MCTOHIOJIOTUSA, CHHTC3UPYIOIIAaA BbIBOIbI Ooee PaHHUX pa60T O B3aMMOCBA3U
MeXay OOpaTHOM CBSA3BIO YUUTENsl M aKaJeMUYeCKUMHU pe3yiabratamMu. Ha ocHoBe
MIPOBEJICHHOT0 aHAlIM3a IpeajaraeTcsl CTPyKTypUpOBaHHas MOJENb OOpaTHOM CBS3M JIs
MOBBLIIICHUS €€ 3(1)(1)6KTI/IBHOCTI/I B IIpomecce o6yquI/1;1. PCSyHBTaTBI IIOCJICOOBATCIIBHO
YKa3bIBAIOT HA TO, YTO BCE POPMBI OOPATHOM CBSI3M OKA3bIBAIOT MOJOKUTEIILHOE BIUSHHUE HA
YCIIEBAaCMOCTDb yJaliuxcs.

KaroueBblie ciioBa: 06paTHa5{ CBA3b YUUTCIIA, aAKaACMHUUCCKAd YCIICBACMOCTD,
(bopMI/Iponmee OLOCHUBAHHUC, CYMMATUBHOC OLICHUBAHUC, KOHCTPYKTUBHAA 06paTHaH CBA3b,
KOppEeKTUpYIOlasi O0OpaTHast CBsA3b, IIOKa3aTeNM YydYalluxcs, pe3yJbTaTbl OOy4YeHus,
MOTHUBaLUA, CaM03(b(beKTI/IBHOCTL, Nneaarornd4CcCKue IMpaKTUKH, MCTAIIO3HAHHC, 06paTHa;1
CBSI3b OT CBEPCTHHKOB, camopediiekcus, 3 PeKTUBHOCTh 00pa30BaHUs, COBEPIIICHCTBOBAHUE
npenoaaBaHusd, BSaHMOI[CfICTBI/IC B KJIacCcCe€.

Introduction

Feedback can be defined as information provided to individuals or groups regarding
their performance in relation to predetermined goals or standards. It may be conveyed through
verbal communication, written evaluation, or non-verbal cues, and serves as a critical
mechanism for facilitating improvement, promoting adjustment, and enhancing overall
outcomes. Within educational contexts, teacher feedback encompasses the provision of
targeted comments, evaluative judgments, and instructional guidance aimed at improving
students’ understanding and academic performance. Such feedback may occur during
classroom interaction, through written assessments, or as part of structured learning activities.
Effective feedback is characterized by specificity, constructiveness, and practical
applicability, enabling students to refine their knowledge and skills. Moreover, it supports
learners in identifying both their strengths and areas requiring further development, thereby
fostering deeper engagement with subject content. Timely and individualized feedback is
particularly instrumental in helping students achieve their learning objectives and develop
higher-order understanding. A systematic consideration of feedback types is essential for
evaluating its impact:

1. Positive Feedback — reinforces achievement and effort, thereby enhancing motivation
and self-efficacy.

2. Constructive Feedback — provides targeted recommendations for improvement and
performance enhancement.

3. Corrective Feedback — addresses errors and misconceptions, promoting conceptual
clarity.

4. Descriptive Feedback — offers detailed accounts of performance without necessarily
prescribing solutions.

5. Formative Feedback — delivered continuously throughout the learning process to
support ongoing development.

6. Summative Feedback — provided at the conclusion of learning activities, offering an
overall evaluation of outcomes.

7. Peer Feedback — facilitates collaborative learning and critical engagement among
students.

8. Self-Reflection Feedback — encourages metacognitive awareness and self-regulated
learning.
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Each of these forms fulfills distinct pedagogical functions and can be strategically
implemented to optimize student learning outcomes.

Literature Review

Teacher feedback constitutes a fundamental component of the educational process,
exerting a significant influence on student achievement (A. M. M Mahmudul Hasan,
2024)[5]. Empirical evidence suggests that students who receive consistent and timely
feedback demonstrate higher levels of academic performance (Madigan & Kim, 2021) [7]. A
substantial body of research confirms the positive correlation between feedback and learning
outcomes. According to Guardia et al (2019)[3], prompt feedback enables students to better
comprehend academic expectations, thereby encouraging sustained effort and improvement
in both academic and social domains. Given that learners progress at varying rates, the
provision of supportive and encouraging feedback plays a crucial role in enhancing
confidence and motivation.

Furthermore, studies by Ye & Liu (2023)[8] indicate that clearly articulated and
attainable expectations significantly increase the effectiveness of feedback, particularly
following assessments such as examinations and project-based tasks. Teacher expertise and
awareness are essential in maximizing the impact of feedback. Educators must be capable of
adapting feedback strategies to accommodate individual learner differences. As noted by
Dahal et al (2022) [2], effective feedback enables students to evaluate their performance,
identify areas for improvement, and maintain motivation for continued learning. The diverse
feedback strategies outlined in the Introduction section further support this process.

Method

The present study employs a secondary descriptive research design. Data were
collected through a systematic review of existing literature and empirical studies addressing
teacher feedback and its impact on student achievement. The collected data were
subsequently analyzed and presented in a descriptive format, highlighting key patterns and
findings across studies.

Results and Discussion

The findings of this study indicate that teacher feedback exerts a multifaceted positive
influence on students’ academic performance, as well as on their social development and
overall educational success. The reviewed literature consistently identifies feedback as a
critical factor in the learning process, functioning not only as a motivational tool but also as
a mechanism for fostering self-improvement and resilience. Feedback occupies a central
position in numerous theories of learning and instruction, and a nuanced understanding of its
effective application can significantly enhance both pedagogical practice and theoretical
advancement (Bangert-Drowns, R.L., Kulik, C.L., Kulik, J.A., & Morgan, M.T., 1991. “The
instructional effect of feedback in test-like events”)[1]. Empirical studies demonstrate that
feedback which is specific, timely, and constructive contributes to increased student
motivation, self-confidence, and academic achievement. It enables learners to identify their
strengths and weaknesses, thereby promoting deeper engagement and improved learning
outcomes.

However, the effectiveness of feedback is contingent upon its quality and delivery. As
emphasized by J Hattie and H Timperley (2007. “The power of feedback™),[4] factors such
as timing, clarity, and the balance between positive and negative feedback are critical
determinants of its impact. Feedback that lacks clarity, consistency, or appropriateness may
fail to produce the intended outcomes. Similarly, Kulhavy and Stock (1989. “Feedback in
written instruction: The place of response certitude”) [6] highlight that ineffective or
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misapplied feedback can neutralize its potential benefits. Consequently, it is imperative that
educators receive adequate training in the design and delivery of feedback tailored to
individual learner needs and instructional objectives. High-quality feedback not only
enhances academic performance but also shapes students’ attitudes toward learning,
encouraging greater autonomy and responsibility.

Conclusion

The dynamic exchange of feedback between teachers and students plays a pivotal role
in enhancing academic achievement. Constructive and well-structured feedback not only
improves students’ comprehension of subject matter but also strengthens their motivation and
self-confidence. This continuous feedback cycle fosters a supportive and engaging learning
environment, enabling students to overcome challenges and strive for academic excellence.
Investing in teacher training and promoting a culture of effective feedback within educational
institutions can significantly improve student outcomes. Recognizing the critical importance
of feedback benefits both learners and educators, ultimately contributing to more effective
teaching practices and improved educational standards.
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